FOR IMMEDIATE RELEASE

Forum for People Performance Management and Measuneent

Promotes ‘Employee Enrichment’ Concept in New WhitéPaper

Research Stresses a People-First Strategy

April 14, 2010 — Naperville, IL - ThEorum for People Performance Management and

Measuremenis promoting a new “employee enrichment” busirssstegy as the key to

success in today’s emerging economy and changimpdogee demographics.

In its new white papeA New Age — Putting People Firthhe Forumpoints out that

recent research paves the way for business letmtabandon the idea aofsingpeople
to make an organization perform better” and repibegth a strategipeople-first

approach that “emphasizes the quality of peopie&s!”

“What the latest research tells us is that thetgetaalue organizations can provide
employees is to move beyond the basics of compensand benefits in order to focus
on personal growth,” says Beth Schelske, Forumigeas and vice president at
ITAGroup, Inc. “This approach both recognizes aocbaxmodates employee concerns
about the physical, psychological and social aspeictheir lives in ways that span
beyond the workplace.”

Jennifer Rosenzweig, Forum director of researctestiat this new approach has an
implicit expectation that encouraging the colleetpersonal growth of individual
employees in fact contributes to an organizationwarall growth and performance.

“Marketplace and financial performance are not doaed,” says Rosenzweig. “Instead,

they are just re-conceptualized as outcomes oflpeophe workplace.”

Using an enrichment focus means that responsilidityhe welfare of people becomes

central to an organization’s culture and helpsddrass the multilevel motivational



factors inherent in the changing demographics awd@ment of today’s global

workforce.
The Forum also acknowledges that “as the abilitgttact, retain and motivate high-
performers becomes increasingly important in anrgimg post-recession economy,

further work is needed to develop a more peopleéered approach to leadership.”

A copy of the complete white paper is availablenatv.performanceforum.org

TheForum for People Performance Management and Measureent

(www.performanceforum.ojds a research center within the Medill Integratearkéting

Communications graduate program at Northwesternéysity. A central objective of the
Forum is to develop and disseminate knowledge about aamrations, motivation and
management so that businesses can better desjgenient and managemployee

Engagementinitiatives inside and outside the organization.
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